Koy4-KOHCY/bTaHT,
dacunmTaTop, cneunanucT no
NOCTPOEHNIO NHOMBUAYANBHOMO
Tpeka pa3BuTus

[ebpudep Harthill Leadership
Development Profile, akcnepT B
TeMe «BepTukanbHoe pa3Butue
nnoepos»

YneH Accoumarum
pyccKosf3blYHbIX Koy4den (APK),
CYnepBn3op Koyyen

B npodeccum ¢ 2018 roga Kak
KOYY-KOHCYNbTaHT U BeOYLLNIA
rpynnoBbIX MPOL,ECCOB

YnpaBneHYeCcKuin onbIT —
b6onee 20 neT B pOCCUNCKUX
KOMMaHMAX Ha YPOBHE 3aM. reH.
ONPeKTOpa, AnupeKTopa
JenapTaMeHTa

KopnopaTuBHbIE KNTMEHTHI

M3K, BLU3 (Bbiclias wwkona
Kapbepbl, CI16), AKI «Kanutan»,
AO HIN® «bnarococToaHMeE»,
00O MO «PocaHepropecypcy,
Akcenepatop MTMO (CI6) u ap.

KOHTaKTHhI

KaHan B Telegram
O KoHcynbTaHTe B BUAEO
+ 7 (931) 276-07-45

S~ INTEGRAL
= WAy

EkaTepmrHa Bep4yEeHOBa

«B paboTe C KNMeHTOM caMoe BaXHoe — MOMOYb

YyenoBeKy ACHO YBUAETb Lefb, ybpaTb C NyTu BCe NuLHee,
chOKYCUPOBaTLCA Ha FMaBHOM, BK/IFOUUTb SHEPT U0

N — HayaTb JelcTBOBaTb NPSAMO cenvacy

1000+

4YacoB nHaomesmayasibHOro
KOYy4uHra

300+

yacoB paboThl
C rpynnomn

HanpasneHus paboTbl

*  VHOouBMAOyanbHbIA KOYUYUHT PyKOBOAUTENEN
1 BnagensL,es busHeca

* [ebpudunHr no pesynbratam cocTtaBneHms LDP
(MHamBMayanbHbIA Npodunb Passutua Jlingepa)

*  KoyuuHr komaHg, bacunutaumsa rpynmnosbIX NpoL,eccos
+  Cynepsusuu gss pyKkoBoguTenemn

+  CynepBusnN N MEHTOPUHT AN KOyYen

+ OBy4yeHune HeANPEKTUBHOMY YrNpaB/eHNto

N KOYyY-MEHEOXKMEHTY

KnueHTsl

* PykoBoguTenu cpefHero v BbICLLIEro 3BEHa, AMpeKTopa
fenapTaMeHTOB, pyKOBOAUTENN NogpasaesieHni

* [lpegnpuvHuMaTenn cpegHero u Manoro busHeca
*  BblCOKOKBannouumpoBaHHble creynanmcThbl

+ BHyTpukopnopaTuBHble Koyun, Agile-koyun

,El,ononHMTeanaq JKCrepTn3a

« CTpPYKTYpHble, OpraH13aLnoHHble PaCCTaHOBKM —
rpynnoBble U MHAMBUAYabHbIE

* [loBbiweHne apGEKTUBHOCTN MAPKETUHIOBbIX
N NpojaroLLmx nogpasneneHnn

 [paKTUKMN PECYPCHOro COCTOSIHNS, paboTa C roslocoM


https://t.me/kvercouch
https://youtu.be/ZsTFEaLcJtM

ObpasoBaHue

e 2023
ObyyeHune «CynepBn3op Kydemn»
(«Pycckas wwkona koyunHra, APK)

e 2022-2023
Kypc WpuHbl Po3eHbepr «CucTteMHas
Tepanus. PaboTa ¢ nonem»

e 2022
ABTOpU3aLMOHHas NporpaMmma
nogroToBku aebpudepos Harthill
Leadership Development Profile

+ 2022
MacTepckasn 3BOMOLMOHHbIX 3HAHUN
1 NpakTuK B. MaikoBa. KypcChl
«MpoceeTneHue. NoBcegHeBHas
XU3Hb KaK AyXOBHas MpaKTuka»,
«McueneHme TpaBM U KpU3NCOB
XKV3HW: TPaHCNepcoHanbHbIA B3rnag»

+ 2018-2020
HOY ONO «UHCTUTYT KoyumnHra».
2-cTyneH4aTas nporpamMmma
nepenoaroToBky «MHTerpanbHbie
TEXHOJIOrUWN Pa3BUTUSA JIKOLEN
1 opraHusaummn»

< 2019
O6yyeHne «HeHacunbCTBEHHOE
Ob6buweHne», Eva Rambala

+ 2019

«MyTb KnoyHa, unun Ynoibka Cepgaua».

TPEeHWHr AnaHa BruHbO

« 2017
ObyuyeHune nogxogam n cucteme
Agile, 24 yaca, cepTudpukar
IC Agile Certified Professional ICP
+ 2018
«ANrOPUTMbI BU3HEC MbILLIEHNSA,
ceMuHap Apkagusa Llykepa
+ 2017-2018
YOY ONO «MHCTUTYT KoyumnHray.
[nCcTaHUMOHHbIN KypC

«HeOupeKTUBHbIV CTU/b yrNpaBieHUs:

nepexopf ot A K MbI»

+ 2012-2015
BpuTaHckas BbicLas LWKona gusanHa.
MHdorpadumka gna 6usHeca.
Mnnoctpauymsa

* 2007-2008
CamMapcKum rocygapcTBeHHbIN
9KOHOMUYECKUI YHUBEPCUTET.
Poccuincko-ronnaHgckas
MapKeTUHroeas nporpamma «Puma-
A»

* 1995-2004
CamapcKuii rocyapCTBEHHbIN
YHUBEPCUTET (MCTOPUK,
npenofaeaTeslb UCTOPUN)

* 1995-1997
MocKoBCKUIM rocyfapcTBeHHbIN
yHuBepcuTteTt. akynbteT
XXYPHaNUCTUKK (pepakTop,
pykoBoAuUTENb N3[aTeNbCKUX
NPOEKTOB)

YrnpaBneH4YeCcKunmn onbIT

+ 15-neTHUi onbIT ynpaBeHns NPON3BOACTBEHHbIMM
1 TBOPYECKMMMN KOMaHLaMM

* 10-neTHUM onbIT MEHTOPWHIra, HaCTaBHN4YeCTBa B NMPOeKTaxX
ynpasneHna MonoablIMn TanaHTaMu

¢ 12-neTHW onbIT PaboThl LUPEKTOPOM MO MAPKETUHTY
* 7-neTHUM onbIT PaboTbl AUPEKTOPOM MO NPOU3BOLACTBY

+ 5-fIeTHUIA onbIT yrpaBeHns co6CTBEHHbIM BU3HECOM

OCHOBHbIE 3aa4u, pewaemMble KIMTMeHTaMn

+ TlloBblWweHne KayecTBa Xn3HU (work-life balance) uepes
paboTy CO CMbICNaMU 1 CO3[aHNe [ONTOCPOYHOrO
BUOEHMA

+ CospgaHue n npoxoXxapeHne nHonBnayanbHOro Tpeka
pa3BnTUA

+ [lepexopf Ha HOBbIV YPpOBEHb NMAEpPCTBa (TOrNKK
OeCcTBUI) No Moaenu BepTrKanbHOro pasBmTus
nnpepcTea

+ [lepexopg OoT ornepaLnoHHOM K CTpaTernyeckom ponu
ynpasneHns 6usHecom

*  OCBO€HME HOBOW AO/MXHOCTW UM HOBOTO YPOBHSA
npasJieHnA

* [loBblWEHWE NMNYHON 3PHEKTUBHOCTU
N CTPEeccoyCcTONYNBOCTH

+ BbInonHeHne aMBbnLUMO3HbIX LleneBbIX NokasaTenemn
n nnaHoB

« CTapT u peanunsauus MacLwTabHoro NnpoeKTa

+ PasButme soft skills, B T.4. HaBbIKOB 9MOLMOHaNbHOM
KOMMNETEHTHOCTH

* PasBuTne HeOUPEKTUBHOIO yrpaBieHna B KOMaHae

+ TpopaboTka HanpsAXEeHHbIX KOMMYHUKaLUWIA ¢ Konneramm un
dopmMupoBaHme apHeKTUBHONM CTpaTernm B3auMoLencTeuns

» PaspelleHne KOHQIMKTOB B BbICOKOKOHKYPEHTHbIX
KOMaHaax

* BHeppeHue npakTuKu cTpaTermpoBaHna B KOMNaHUn



